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 	Ethics refers to moral behaviour, values, principles, or codes of moral rules that govern an individual. They impact how individuals make a decision that may result in a positive or negative effect on one's life. Ethics instructs a person to make choices that can make the world a better place to live (Singer, 2011). Therefore, the use of proper ethics in every organization contributes to great victories. Individual character and qualities such as intelligence, honesty, resoluteness, and good ruling are always present in ethical leaders who are ambassadors of change and success in every organization. In addition, CSR practices are essential in the organization since they positively influence the world (Rangan et al., 2015). 
 	Therefore, the study of ethics and CSR has played a great role in changing my thinking and helped me to become a more ethical person. I have learnt to ensure there is respect for every member in my program despite their job position. By creating a culture of respect, confidence, and integrity among other staffs would result in a strong working connection among workers, which can promote teamwork in the organization.
 Also,  I have ensured there is trust and openness in the organization. I learned to ensure transparency to the workers, thus allowing them to know about their performance in the organization. For example, without trust in the organization, there will be no teamwork; thus, workers would not be willing to solve risks that might solve the organization’s challenges. Transparency promotes cooperation among staff and does their work because they can freely express their opinions in a favourable environment.
 With the application of CSR studies, I have exercised my power to support employee’s innovativeness in the organization. This by initiating a motivating program to the workers who have a high commitment level and contribute to good decision making. For instance, I would offer them certificates of achievement, bonuses, and bonuses.
 















References
Rangan, K., Chase, L., & Karim, S. (2015). The truth about CSR. Harvard Business Review, 93(1/2), 40-49.
Singer, P. (2011). Practical ethics. Cambridge university press.



1

